
 
MANUFACTURING 

ACADEMY 

In compliance with Title VI of the Civil Rights Act of 1964; Title IX, Education-
al Amendments of 1972 of the Higher Education Act; Section 504 of the      
Rehabilitation Act of 1973, as amended; and the Americans with Disabilities 
Act of 1990, the Board of Trustees of Northeast Mississippi Community   
College hereby assures that no one shall on the grounds of race, color,   
national origin, disability, or sex, be excluded from participation in, be denied 
the benefits of, or otherwise be subjected to discrimination in any program or 
activity of the college. 

Successful completion of the course 
will include certificates for: 
 Manufacturing Skills Pathway 
 Smart Start 
 CPR 
 WorkKeys® National Career Readi-

ness Certificate 
 OSHA-10 
 
Participants in the Mississippi Silicon 
Manufacturing Academy will take Job 
PASS.  The company will interview all 
candidates who complete the course. 
 

For more information on services pro-
vided by NEMCC Workforce, please 
contact us! 
 

goodskills@nemcc.edu 

goodskills@nemcc.edu 

Northeast Mississippi 
Community College  

 

Manufacturing Academy  
 

The demand for a work-ready 
community is growing in the  
NEMCC District.  Employers like 
Mississippi Silicon tell us that 
finding associates with the skills 
delivered in our Manufacturing 
Academy is important for them 
to sustain and expand 
operations.  
 
We are pleased to offer an 
academy to address common 
skills every employer desires.  
More importantly, we provide 
the people in our community 
with essential skills they need to 
improve their quality of life.  



Deliverable Description 

NCRC WorkKeys® The National Career Readiness Certificate is an industry portable national credential developed by ACT®. The assessment takes 

approximately four hours. It confirms a person’s basic intellectual workplace skills and abilities. Results are reported on ability to 

solve problems, think critically, understand workplace documents and graphic literacy, apply math skills, locate and analyze infor-

mation. 

NEMCC Manufacturing Academy 

Part One: 

Necessary Skills  

Course includes career exploration, diversity training, teamwork, problem-solving, communication and listening skills, goal setting 

and time management, professional image, roles of employers and employees, financial awareness/life skills, workplace docu-

ments, applied math, and graphic literacy. 

NEMCC Manufacturing Academy 

Part Two: 

Manufacturing Skills 

50-hour course expands employability skills listed in the Smart Start section. In addition, the blended learning approach provides 

knowledge and application in OSHA-10, Heartsaver CPR, production documents (reading ortho drawings, dimensioning and toler-

ancing), precision measurement (instruments, calculations, conversions, etc.), and high-performance manufacturing (lean, 5S, val-

ue stream, quality tools, SPC, quality management systems, etc.). 

Job PASS 3-hour physical ability skills simulation comprised of several workstations that measure physical performance in a basic industry 

environment. Results are reported on a person’s ability to lift, walk, bend, squat, pull, stretch, assemble, solve problems, follow 

safety and task instructions, climb, and use hand tools. 

Gas Cards Applicants attending classes, will be awarded a $25 gas card during each week of perfect attendance. Upon completion of the en-

tire program (Manufacturing Academy Parts 1 & 2 and Job PASS), an additional $100 will be awarded, up to $250 total per person. 

Interviews Participants will be guaranteed an interview at Mississippi Silicon. Hiring is at company discretion based on normal hiring practices. 

Internships Applicants who meet minimum hiring guidelines will be encouraged to apply for the internship program. Preference is given to ap-

plicants who live in at-risk conditions. Up to 16 individuals will be selected to participate in the program. Northeast will hold $54,000 

of the grant money submitted by Rural Development Partners to reimburse Mississippi Silicon 50% of the apprentice’s salary. 


